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Michale Fullan (1940-)
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2. Ontario Ministry of Education. Also visit Michael Fullan’s website at www.michaelfullan.ca.
3. Ontario Institute for Studies in Education: OISE

4. Professor emeritus

5. What’s Worth Fighting For in the Principalship?

6. Andy Hargreaves

7. What's Worth Fighting for in Education?



http://www.michaelfullan.ca/
http://en.wikipedia.org/wiki/Andy_Hargreaves_%28academic%29
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8. The Moral, Imperative of School Leadership
9.'Motion Leadership

10. Nipissing University

11. University of Edinburgh

12. Leicester

13. Ducueshe

14. The Hong'Kengdnstitute of Education

15. Officer of the'Order of Canada

16.Theory of Change

17. Deep Learning

18. Complexity Theory

19. The New Meaning of Educational Change.
20. Ellsworth

21. Change Forces: Probing the Depths of Educational Reform
22. What's Worth Fighting for in Your School?
23. What's Worth Fighting for Out There?

24. Change Forces: The Sequel

25. The New Meaning of Educational Change
26. Leading in a Culture of Change


http://en.wikipedia.org/wiki/Nipissing_University
http://en.wikipedia.org/wiki/University_of_Edinburgh
http://en.wikipedia.org/wiki/University_of_Edinburgh
http://en.wikipedia.org/wiki/Order_of_Canada
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27. The Moral Imperative of School Leadership

28. Change Forces with a Vengeance

29. The Principal: Three Keys to Maximizing Impact
30. Initiation, Implementation, Continuation & Outcome



155 ISl | (> iy ol Yo oo

pae Joldo ;o 35 i 09,5 blae jo 0,8 siaahdsace Jlas jo (65,40l aile olaie slo Jes g pulan b 0,515 SLlgs
o Slysd Blie o casd Olpis g 55 505
slexzl aglols g ol 8l oS 5 @

e jlasmme 5 K00 b o milathy bLs )| g cnl Jels (] jo a5 Slojle 99,38 o (Sgy0 Jlasl 5 bLs )| @

X colas

(S oz (=l b S0 (a9)bgy ln a5 090 o 9 0,5 o)Ll AL 09 sz Sl Cuenl 4 VAR Lo po g
aS Sl 005 0i as,e 05l O Sl ¢y Colon gl Ggnaaily ;o Tl SRS slogw a5 T 4w S coloa 1) s Wb
il Ghsre (50 yrats o (sl gl el

(Dlovurgig u yo el ( SN sladon )

B0 Wl s (gloay L 5 odjgel (slaay i Y

\ s ledlysl (2l g SenS Y

el (55950 cogil ad 0,5 Joe (gline S0 ¥

(Sl Sllasl sauSauais w0 g iohhol wo ( Sbea b O

el sl canS s w9 liohhol wo ( o5 lie slaSin 3 F

I | FEPRE SWEL OV JL@J‘ g bl blae o Sobuwl g il dl> USRS IR VE) [ R

A S5 g oy jl e Ny lolagles o ey, ke glalil ol 0uiS 3 pae Sl 092 i gl Sl ool ) s A

Guos 550

A ol B Blacials (583 Eime p ouST L 5550l BoMul 5 iy )3 a5 245 5 05,5 agi a5 6 6T L led USiLe
(=238a] Dol Sls Bl 5l Gl ouds (jsel st 0jem )0 Sl lonz & o wwdls WlgpSol Jl o o8 oS
Jals 45T Gros &S0k (5y570 Abge sy 35 pad el e o5 azl a8l i Lo )lS Sz S sl uliio o b 4S5 4SS
5 o9l o9l ol 1 (6555l (6l o8 ol it (58 el €S0y Sip B g CpdS G K35 5 (5T
5 bl 1,051 —alonal o 15l 4y Jlad (80550l Glsie a4 ligel tils 5 pladas a8 gl - <Be 5 LS I zls
Lol (6972 s Sl

Gt e0stl oM 5 o0 e ( oBjgel Oliit b liglasinn aTaiS so ulas] lales 45 ams oo Jlata sd b ol b
Sl e ful s il o (5915355 55l olas 095 6550k 5 (bigel anl8 L 55 Sl s pligel Sl aoye ¥
m s 652 Oligel M1 )3 €Gras (6T (655 USE sl ) Do (i sl (G5 s (ot S 2l Gras 50k
g oo 0 Ll Ll 4y ¢ lais] 4y a5 wils



58 ISt | oy iy okt Yo 5o

aS Wgd Hol8 5 1a5 1S ol Ges 05,50 0l U S o S LT as o S5g ol 0ipd dmwgs 093 0 1) llaail g IS0y
S Bl gt (S5 b gaile isu plge 4] 6500

sile siras Eomlo dn S 9 0SB Jle Wig s o wiile wiilyzy olgel il 45 el ol € (sig g8 I jglata
5 e Jlows o (5l (28ly aBdle L sl a5 0950 el (Ul calatyles by Sires S50 it sloolSigs 5 b |
DS 0 e jlanme (55l ST L g (adly Lo o

SIS sl A b 5l Laeg 5 53 (l3IeB G L 0 o slael 9,505 plas o el S50 L €Sy
A S8 g 0 5l oSl R0 L s S ShEh dly slas S panat ol (5K ol el T (3 300m S0 s
Lol 1,550 650l

5| remy il sl Sl 5 Jyens sl 5 el B el 580 0853 1 bl Ul o« olbls )b (slins
el 3500 2l

e 3L sl aad a slainl g solatdl glaces 3 51l saliiul gl p 3N o iieisls sline 4 o Eo By
el oo B Jos 5 s sloonsl adsi 4 (Jlgw 25k

5 ol (2ils sl bl )l g bagSIl s s Nl 5 Sledll (ol ) Magyd S o oblys oyg cacl € goli] iy

ol 2dly sLos o il o] o5 4

—

LacumdBe ] Golol 1 6,05 aslyy S0l Sgas koSl LsT 5l dmd o auel €™ o 20 1) bacesMo ol Hlsd oo
it oo 9’ L g B & pky CeBdlo CNoa) Yorez S 5 500 & s Do 1S3k ! 55 il
Lo Ll comdlo il ool 59,8003, 1Nede8 casli s hyo S Slles sl 9 il W«HM J= g eolal Sy o

s Sz wams os gl ) Blan e b Al slay i Cenl Tdss Colom 5 Culadliie il ¢ sladsl i 385 (lsd sl 4

coslin 61 555l (655, 5Ty By T g e Wag@linel 4y 45 lsblS 3 g )l liwl o oL, K5500] sl llE zlisl

ug‘)_‘.QJ )_»...’.:2‘) U’“‘_"“’» u‘}_..cl_:u.)l_:.f)é d.nl.:).: U"‘ o] 03y LJL*“A:GEUT ;';\...J)é 6)&1)54&1.,)., UJ‘ u,’l_‘>L..q G’L"L“c 6‘;4

Wilg a5 0SS b e ds Bloals &Sl)] (6 s Javg g g b &F0iiS o ax 095 lojle Cding g W 4 SS gl ol

el y3 58 4 daceadMoipl aas abens 0SS Glles |y oMo cpl sloul sladasl

31. Citizenship

32. Collaboration

33. Interdependently

34. Interpersonal

35. Communication

36. Creativity

37. Critical Thinking

38. Six Cs

39. Collaboration and teamwork
40. Creativity and imagination
41. Critical thinking and problem solving
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43. Character education
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- . Leadership & Sustainability:"System Thinkers in Action (2005)

- 'Breakthrough (2006)

- % Learning Places: A'Field Guide for Improving the Context of Schooling (2006)

- Turnaround Leadership (2006)

-\, The'New Meaning of Educational Change (Fourth Edition) (2007)

- “Change Wars (2008)

- Realization: The Change Imperative for Deepening District-Wide Reform (2009)
- Turnaround Leadership for Higher Education (2009)

- The Challenge of Change: Start School Improvement Now! (2009)

- All Systems Go: The Change Imperative for Whole System Reform (2010)

- Motion Leadership: The Skinny on Becoming Change Savvy (2010)

- The Moral Imperative Realized (2011)

- Change Leader: Learning to Do What Matters Most (2011)
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- Professional Capital (2012)
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- Putting Faces on the Data (2012)
- Cultures Built to Last: Systemic PLCs at Work (2013)




